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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT

The information disclosed under Item 5.02 is hereby incorporated by
reference in this Item 1.01.

ITEM 5.02. DEPARTURE OF DIRECTORS OR PRINCIPAL OFFICERS; ELECTION OF DIRECTORS;
APPOINTMENT OF PRINCIPAL OFFICERS

On April 3, 2006, Novelis Inc. (Novelis) announced in a press release that
effective May 1, 2006, Arnaud de Weert will be appointed as president, Novelis
Europe. Mr. de Weert will succeed Christopher Bark-Jones who will retire later
this year.

Mr. de Weert, age 42, was previously chief executive officer of Ontex,
Europe's largest manufacturer of private label hygienic disposables. Prior to
joining Ontex in 2004, Mr. de Weert was president, Europe, Middle East and
Africa, for U.S.-based tools manufacturer, Stanley Works. From 1993 to 2001, he
held executive roles with GE Power Controls in Europe, reaching the position of
Vice President Sales and Marketing.

Mr. de Weert entered into an employment agreement dated February 13, 2006,
attached hereto as Exhibit 10.1. Pursuant to the agreement, Mr. de Weert will
receive an annual base salary of (euro)400,000 and a sign-on bonus of
(euro) 125,000. The employment agreement also provides that Mr. de Weert is
eligible to receive short term incentive compensation and participate in any
long term incentive plans based on business and individual performance. In
addition, Mr. de Weert will be entitled to receive severance of 12 months base
salary in the event his employment is involuntarily terminated, except for gross
misconduct.

Christopher Bark-Jones is retiring later this year following a 28-year
career with Novelis and its former parent, Alcan Inc. Effective May 1, 2006, Mr.
Bark-Jones will serve as a strategic advisor to the chief executive officer
until his retirement.



ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS.
(d) EXHIBITS

10.1 Employment Agreement between Novelis Inc. and Arnaud de Weert dated as
of February 13, 2006

99.1 Novelis Inc. Press Release dated April 3, 2006
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934,
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undersigned hereunto duly authorized.
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(Registrant)

Date: April 3, 2006 /s/ DAVID KENNEDY

David Kennedy
Secretary



EXHIBIT 10.1
February 13, 2006
EMPLOYMENT AGREEMENT
BY AND BETWEEN:
Novelis A.G. (hereinafter referred to as "the Company")
And:

Mr. Arnaud de Weert
Franklin Rooseveltaan 15
1050 Brussels, Belgium

IT HAS BEEN AGREED UPON AS FOLLOWS:

1. POSITION TITLE

The Employee shall be employed by the Company as Senior Vice President and
President Europe, reporting to Mrs. Martha Brooks, Chief Operating Officer of
Novelis Inc., and will perform all acts, duties and obligations and comply with
such orders as may be consistent with the above-mentioned capacity.

2. LOCATION

This position is presently located in Zurich, Switzerland. The Company is
entitled to request the Employee to relocate if required. You may be required to
travel both inside and outside of Switzerland on business of the Company in the
proper performance of your duties from time to time.

3. EMPLOYMENT DATE
Employment will commence 1 May 2006.

4. DURATION
This Agreement shall be considered as having an indefinite duration, subject to
the provisions relating to termination below.

5. NOTICE

The Agreement will continue in force until terminated by either one of the
parties in accordance with the provisions of the law concerning the contracts of
employment in Switzerland. The Employee will receive payment in lieu of notice
if requested not to work during the notice period. This does not apply if the
Employee is dismissed for gross misconduct. Any payment made in lieu of notice
is subject to local tax and social security deductions.

6. HOURS OF WORK

The Employee shall comply with the working schedule in force with the Company.
The Employee can be requested to work during additional hours if the needs of
the Company should so require. The Employee recognizes that his function is a
management function and a position of trust and that he can consequently not
claim any compensation for overtime and/or time off in lieu for any additional
hours worked.

7. BASE SALARY

Your annual base salary (paid in twelve (12) monthly installments) will be
(euro) 400,000. Your base salary will be subject to review in accordance with the
Company's practice from time to time but there will be no obligation on the
Company to increase such salary, unless otherwise imposed by the applicable
laws, it being understood that the Company may absorb, as the case may be, such
imposed increases according to the national applicable employment laws and
regulations. The current practice is to review base salaries annually with any
increase being merit based and typically with effect from 1 April. Your future
salary increases will be subject to approval by the Novelis Board of Directors.

8. SIGN-ON BONUS

You will receive a one-time sign-on bonus in the gross amount of (euro)125,000.
This payment will be made to you within 30 days of the start of your employment
with Novelis.

9. SHORT-TERM INCENTIVE COMPENSATION

You will be eligible to participate in the Novelis Short-Term Incentive Plan.
For 2006, you will be eligible to participate for the full fiscal year (same as
the calendar year). Your target bonus will be (euro)250,000. Your performance
measures for this plan for 2006 will be built around business performance
objectives. Depending on the level of the results, the actual bonus for 2006
could be as high as two-times target or (euro)500,000 or as low as naught.

No bonus payment will be made if on the date on which payment is made you are
not employed or you are under notice to terminate employment [whether notice was
given by the Employee or the Company] or if the Company considers the
performance of the Employee to have been unsatisfactory. The Company will make
all interpretations concerning the conditions and qualifications of this plan.



The Company reserves the right to modify or discontinue the plan at any time
without notice.

10. LONG-TERM INCENTIVE COMPENSATION (LTI)
You will be eligible for participation in Novelis' LTI program. The target
annual opportunity for your position is (euro)369,000.

No LTI payment will be made if on the date on which payment is made you are not
employed or you are under notice to terminate employment [whether notice was
given by the Employee or the Company] or if the Company considers the
performance of the Employee to have been unsatisfactory. The Company will make
all interpretations concerning the conditions and qualifications of this plan.

The Company reserves the right to modify or discontinue the plan at any time
without notice.

11. VACATION ENTITLEMENT

You will be entitled to twenty (20) days of vacation for the year 2006.
Thereafter, your vacation entitlement will be governed by Novelis' wvacation
policy but will continue to be no less than twenty (20) days annually. You will
also be entitled to the legal holidays in Novelis' published holiday schedule
for the Zurich office. Vacation entitlement not taken in any vacation year may
not be carried forward to any subsequent year, nor may vacation entitlement be
advanced. No payment in lieu of unused vacation entitlement will be made.

12. BENEFIT PLANS

You will be entitled to participate in all extra-legal pension and group
insurance programs currently offered to employees of the Company including but
not limited to:

o The Novelis Pension Scheme for Switzerland (Pensionskasse Alcan Schweiz)
o The Novelis Medical Plan in Switzerland

These benefits are provided at the discretion of the Company and there is no
contractual entitlement to any of these benefits which may be changed from time
to time or, in certain circumstances, withdrawn.

13. MISCELLANEOUS PLANS
You will be eligible to participate in other executive benefit plans including

Flexperks (a taxable amount, currently -- (euro)10,000 annually --paid to you
that can be used at your discretion for professional financial advice, for club
membership fees, etc.); and the annual executive physical program.

These benefits are provided at the discretion of the Company and there is no
contractual entitlement to any of these benefits which may be changed from time
to time or, in certain circumstances, withdrawn.

14. COMPANY CAR
You will be entitled to a Company car appropriate to your position and following
the car policy for Novelis Switzerland.

This benefit is provided at the discretion of the Company and there is no
contractual entitlement to this benefit which may be changed from time to time
or, 1in certain circumstances, withdrawn.

15. EXPENSES

The Company will pay or refund you in arrears all reasonable traveling,
entertainment and other similar out of pocket expenses necessarily and wholly
incurred by you in the proper performance of your duties subject to production
by you of such evidence of such expenses as the Company may reasonably require.

16. RELOCATION
The Company will pay for the following for your relocation to Zurich,
Switzerland

Miscellaneous relocation allowance in the gross amount of (euro)25,000.
Relocation of your household goods from Brussels to the Zurich area.
Reasonable accommodation hunting trips to Zurich.

Income tax preparation for the year of your move.

Temporary housing for up to six (6) months while you locate accommodation
in the Zurich area with the expectation being that you will actively seek
local accommodation.

(f) The Company will provide two home leave trips to Brussels (air only economy
class) for you.
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17. REPATRIATION

Upon completion or termination of this assignment, except for gross misconduct,
should there be no suitable position available at that time within Novelis,
Novelis will pay for the cost of moving your household goods back to Belgium.

18. SEVERANCE
In the event your employment is involuntarily terminated, except for Gross
Misconduct, you will receive any required notice under Swiss law and you will



receive twelve (12) months of base salary as severance pay and you will receive
any Company benefits required to continue under Swiss law. In the event the
Novelis Board of Directors considers implementing new Change of Control
agreements for executives, it would be Management's intent to recommend you to
the Board for such an agreement.

19. TERMINATION

Without prejudice to the stipulations in the Gross Misconduct section of this
agreement, each party may terminate this employment Agreement at any moment in
accordance with the applicable employment legislation and regulations.

20. GROSS MISCONDUCT

As indicated above, in the event of gross misconduct, the Company may terminate
employment without notice or compensation in lieu of notice and without making
any further payment beyond the amount of any remuneration actually accrued due
to the date of such termination. Listed below are examples of gross misconduct
(the list is not exhaustive):

* being convicted of any criminal offense other than an offense which does not
in the opinion of the Company affect your position;

* theft, fraud or any form of dishonesty (including action calculated to assist
others in such activity):;

* giving deliberately misleading or incorrect information prior to your
employment by or on joining the Company;

* breaching your obligation of confidentiality;

* lack of competence or judgment such as might prejudice the Company's
reputation and interests;

* refusal to carry out a reasonable request given by a person authorized to give
such instructions;

* failure to co-operate with other employees of the Company or otherwise
disrupting the proper conduct of the Company's business;

* conducting yourself either during or outside normal hours of work such that
the interests and reputation of the Company, its employees or any of its clients
are likely to be jeopardized or adversely affected;

* a serious case of misuse of the Company's technology and telecommunications
systems;

* alcohol, drug or substance abuse during the course of work or affecting the
performance of duties;

* serious infringement of health and safety rules;

committing any serious or repeated or continual breach of your Contract;
harassment or bullying;

serious negligence which causes unacceptable loss, damage or injury;

physical violence;

accessing personal data of other employees without authority.

* % ok

21. EMPLOYEE CONFIDENTIALITY, PROPRIETARY RIGHTS AND CONFLICTS AGREEMENT

The Employee's employment with the Company is conditional upon receipt by the
Company of a signed copy of the "Employee Confidentiality, Proprietary Rights
and Conflicts Agreement" in the form attached.

22. ASSIGNMENT GUIDE / RIGHT TO AMEND

Conditions and circumstances not covered in this letter will be in accordance
with established Company policy and country labor laws. The Company reserves the
right to revise or amend the provisions outlined in this agreement as
circumstances necessitate. This agreement sets forth the entire understanding
and agreement of the parties and supersedes any and all oral or written
agreements and understandings between the parties as to the subject matter of
this agreement. Except as otherwise provided herein, this agreement may be
changed only in writing and with the signatures of all parties. Any subsequent
change or changes in Employee's duties, salary or compensation will not affect
the validity or scope of this Agreement.

Any provision or provisions of this Agreement which would be contrary to the law
shall be deemed separable and shall not affect any other provision or provisions
of this Agreement.

The terms and conditions of this Agreement will be governed by and interpreted
according to Swiss law and the parties submit to the exclusive Jjurisdiction of
the Swiss courts.

The Employee represents and warrants that he is not party to any agreement nor
under any obligation which would prohibit him from entering into this Agreement,
entering into the employ of the Company, or performing fully his obligations
hereunder.

Made at, Brussels/Atlanta, on 13 February 2006, in two original copies.

Each party acknowledges having received one duly executed original.

/s/ Mr. Arnaud de Weert /s/ Brian W. Sturgell

The Employee The Company



EMPLOYEE CONFIDENTIALITY, PROPRIETARY RIGHTS AND CONFLICTS AGREEMENT

In consideration of my employment, or continued employment, as the case may be,
with Novelis A.G. including its subsidiaries and affiliates ("the Company"), and
the compensation to be paid to me by the Company, and in recognition of the fact
that disclosure, misuse or misappropriation of information regarding the
business, plans, methods, or procedures of the Company, or of third parties,
conflicts of interest, or failure to comply with Company policy could have a
detrimental effect on the Company, I agree as follows:

1. During the term of my employment, I agree to devote my best efforts to the
interests of the Company, and will not, during the term of this Agreement,
undertake or engage in any other employment or occupation without prior written
approval of an officer of the Company, nor will I hold, directly or indirectly,
any interest in any business enterprise which is a supplier to or directly or
indirectly competitive with the Company, other than interests not greater than
1% in companies listed on recognized securities exchanges. I agree to observe
the Novelis code of Conduct and any other rules and regulations which the
Company may establish governing the conduct of its business or its employees.

2. I represent and warrant that my employment by the Company will not conflict
with and will not be constrained by any prior employment or consulting agreement
or relationship. I represent and warrant that I do not possess and have not
brought to the Company any documents or things containing confidential
information of my previous employers. If I find at any time that confidential
information belonging to any former employer and known to me might be useful in
connection with the Company's business, I will not disclose to or use on behalf
of the Company any of such confidential information. However, during my
employment by the Company I shall, in the performance of my duties, be free to
use as appropriate any information which is generally known and used by persons
with training and experience comparable to my own, and any information which is
common knowledge in the industry or otherwise legally in the public domain.

3. I recognize the confidential nature of the Company's work and I shall not
at any time disclose to anyone, make use of or copy (except to the extent such
disclosure, use or copying is necessary for the proper performance of my duties
as an employee of the Company and is authorized by the Company) any information
with respect to the business, plans, methods, procedures, employees, clients,
cooperators or results or findings of the Company or with respect to the
Company's or any client's or cooperator's affairs.

4. Except as my contractual Company duties may require, I will not remove from
the premises of the Company any documents, files, notebooks, records,
correspondence, or models relating to the business of the Company or any
employee, cooperator or client, or make copies thereof, all such items or copies
whether made by me or by others being recognized as the property of the Company
and not to be used for my own or another's benefit, or delivered or communicated
to another, at any time, without the written consent of the Company.

5. I acknowledge and agree that all patent, copyright, trade secret and other
intellectual property rights ("IP Rights") in any Inventions (as defined below)
and other works created by me within the scope of the Company's business while I
am employed by the Company or within the scope of my employment by the Company
while I am employed by the Company or during a period of six months after my
employment by the Company ceases for any reason ("Works") are and shall be the
property of the Company, whether such Works are created by me at Company
premises or elsewhere, and I hereby assign to the Company (i) all IP Rights in
such Works, (ii) all applications for registration of any such IP Rights, and
(iii) the right to apply for registration of any or all of such IP Rights in any
jurisdiction anywhere in the world. I shall disclose promptly, completely and in
writing to the Company any and all inventions, processes, methods and
improvements (together, "Inventions") that I discover, conceive or develop,
either individually or jointly with others, while I am employed by the Company
and within six months after my employment with the Company ceases for any
reason. Furthermore, I agree during my employment with the Company and after my
employment has ended (for whatever reason) to assist with, prepare, execute and
deliver any disclosures, patent applications and documents that the Company may
deem necessary to secure a patent on any patentable Works, and to execute and
deliver such documents and perform such other acts, at the Company's expense, as
the Company may deem necessary for me to sign, deliver or perform in order to
vest title to all such Works in the Company, its assigns or successors, and to
register, protect and enforce, on the Company's behalf, any such IP Rights. I
agree to accept consideration of US $ 1.00 or its equivalent in local currency
for each assignment of a patent to the Company.

6. While employed by the Company and in the event that I leave employment with
the Company for any reason, I agree that:

a) I will return to the Company, upon request or upon the termination of
my employment with the Company for any reason, intact and without erasures,
deletions or other alterations or modifications, any records, files,
notebooks, correspondence, other papers or documents relating to the
business, plans, methods, procedures, employees, cooperators, clientele,



results or findings, or affairs of the Company; any personal computers,
CD's, diskettes or other storage media containing similar information; and
any and all other property of the Company which may be in my possession,
and will not retain any of such papers, documents, computers, storage media
or other property or copies of any thereof.

b) I will not disclose to anyone any information with respect to the
business, plans, methods, procedures, employees, cooperators or clients of
the Company, or of any cooperator or client of the Company obtained in the
course of my employment with the Company.

c) Except as my contractual Company duties may require, I will not
disclose the names of the Company's employees, customers or clients, past,
current or prospective, to anyone.

d) For a period of two years following the termination of my employment
with the Company for any reason, I will not induce, or assist in the
inducement of, any employee of the Company to leave his or her employment
with the Company.

e) I will not interfere with the relationship between the Company and its
customers, clients, employees or suppliers.

7. I will not at any time issue statements to the media that in any way relate
to the business of the Company without the prior approval of an officer or
director of the Company.

Each of the foregoing undertakings is a distinct and separate undertaking on my
part. No alterations or subsequent amendments to this Agreement shall be valid
unless executed in writing by me and approved in writing by an officer or
director of the Company.

In addition to any other applicable remedies, the Company shall be entitled to
an injunction in any court having jurisdiction in the event of any actual or
threatened violation of any of the provisions of this Agreement. I acknowledge
and accept that if I commit any breach of this Agreement the Company shall be
entitled, in addition to equitable relief, to recover all costs and damages
(including reasonable attorneys' fees) which the Company may suffer as a result
of any such breach by me.

All of my obligations and all of the Company's rights under this Agreement shall
apply both during and subsequent to my employment by the Company and shall
survive any termination of my employment with the Company for any reason
whatsoever, with or without cause, and regardless of which party initiates such
termination. This Agreement shall be binding upon my heirs, executors,
administrators and other legal representatives and assigns.

This Agreement shall be construed and interpreted in accordance with the laws of
Switzerland. If any provision of this Agreement is declared void and
unenforceable, such provision shall be deemed severed from this Agreement and
the balance of this Agreement shall remain in full force and effect.

I hereby acknowledge and agree to the foregoing, and represent that except as
stated below, I have no agreements with or obligations to others that may
conflict with the foregoing. If any exceptions occur in the future, I will make
prompt disclosure of such facts to the Company.

/s/ Mr. Arnaud de Weert Mr. Arnaud de Weert 13 February 2006

Signature: Name : Date:



Exhibit 99.1
NOVELIS APPOINTS DE WEERT TO LEAD EUROPEAN OPERATIONS

ATLANTA, April 3 /PRNewswire-FirstCall/ -- Novelis Inc. (NYSE: NVL) (TSX:
NVL) today announced that effective May 1, 2006, Arnaud de Weert will be
appointed as president, Novelis Europe - the leading producer of aluminum sheet
and foil in Europe. De Weert will succeed Christopher Bark-Jones who will retire
later this year after a 28-year career with Novelis.

De Weert was previously chief executive officer of Ontex, Europe's largest
manufacturer of private label hygienic disposables, with 12 plants and 3,900
employees. Prior to joining Ontex in 2004, de Weert was president, Europe,
Middle East and Africa for U.S.-based tools manufacturer Stanley Works.
Previously, he held executive roles with GE Power Controls in Europe, reaching
the position of vice president, Sales and Marketing.

De Weert brings to Novelis extensive experience in driving cost reduction,
lean Six Sigma manufacturing and profitable growth in the European environment.
These management skills will contribute to Novelis' continued drive towards
enhancing its European presence in attractive markets for high- end products.

"Arnaud is a strong business manager with a track record of growing sales
while focusing on reducing cost and eliminating waste through the application of
management techniques such as lean Six Sigma," said Brian W. Sturgell, president
and chief executive officer of Novelis. "Additionally, he is intimately familiar
with the European business environment, so he is an excellent choice to lead our
rolling business there."

De Weert is a Dutch national with a degree in business economics from the
Erasmus University in Rotterdam. He will be based at the company's European
headquarters in Zurich, Switzerland.

Christopher Bark-Jones will retire later this year following a long and
distinguished career with Novelis and its former parent, Alcan Inc. His
positions included chief financial officer of British Alcan, chief financial
officer of Alcan Europe, chairman and chief executive officer of Indian
Aluminum, and, finally, president of Novelis Europe. He will serve as a
strategic advisor to the CEO in the interim period before his retirement.

"Chris's experience in aluminum spans the industry from primary metal
production to downstream manufacturing. He has helped guide the company through
many periods of change and was especially helpful throughout the process of our
spin-off from Alcan. We will miss his wvaluable counsel," said Sturgell.

Novelis is the global leader in aluminum rolled products and aluminum can
recycling. The company operates in 11 countries and has approximately 13,000
employees. Novelis has the unrivalled capability to provide its customers with a
regional supply of technologically sophisticated rolled aluminum products
throughout Asia, Europe, North America, and South America. Through its advanced
production capabilities, the company supplies aluminum sheet and foil to the
automotive and transportation, beverage and food packaging, construction and
industrial, and printing markets. For more information, visit www.novelis.com.

Statements made in this news release which describe Novelis' intentions,
expectations or predictions may be forward-looking statements within the meaning
of securities laws. Novelis cautions that, by their nature, forward- looking
statements involve risk and uncertainty and that Novelis' actual results could
differ materially from those expressed or implied in such statements. Important
factors which could cause such differences include: the price of aluminum;
global supply and demand conditions for rolled aluminum products; changes in the
relative value of various currencies; demand and pricing within the principal
markets for the Company's products; changes in government regulations,
particularly those affecting environmental, health or safety compliance;
economic developments; relationships with (and financial or operating conditions
of) customers and suppliers; competition from other aluminum rolled products
producers as well as from substitute materials such as steel, glass, plastic and
composite materials; the level of our indebtedness and ability to generate cash;
and other factors relating to the Company's ongoing operations. The financial
information provided in this news release was prepared by management and has not
been audited. Reference should be made to Novelis' registration statement on
form S-4 filed with the Securities and Exchange Commission for a discussion of
major risk factors.
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